
 

 

UNITED ENTERPRISE, LLC 
9220 Ogden Ave. Brookfield, IL. 60513 

Phone: 708 924 9975 - Fax: 708 924 9049 
 

EMPLOYMENT APPLICATION FOR FIELD EMPLOYEES 

 

PERSONAL INFORMATION 
NAME 
 

SSN 
 

ADRESS CITY, STATE AND ZIP 
 

BIRTHDATE 
 

PHONE 
 

EMAIL 
 
DRIVES LICENSE# 
 

UNION LOCAL# 
 

 
 

DESIRED EMPLOYMENT 
POSITION 
 

DATE YOU CAN START 
 

WHO REFERED YOU TO THIS COMPANY? 
EMPLOYMENT AGENCY                  NEWSPAPER                             FRIEND                                         OTHER 
WALK IN                                            COLLEGE PLACEMENT            STATE EMPLOYMENT OFFICE 

 
 
EMERGENCY CONTACT 

NAME 
 

RELATIONSHIP 

PHONE ADRESS 
 

CITY AND STATE EMAIL 
 

 
 

EDUCATION 
SCHOOL 
LEVEL 

NAME AND 
LOCATION OF SCHOOL 

NO. OF YEARS 
ATTENDED 

GRADUATE SUBJECT 
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NAME THE PREVIOUS EMPLOYERS 
1. 

NAME OF EMPLOYER 
 
ADDRESS 
 
STARTING DATE 
 

LEAVING DATE JOB TITLE 

WEEKLY STARTING SALARY 
 

LEAVING FINAL SALARY 
 

MAY WE CONTACT YOUR SUPERVISOR? 
 
NAME OF SUPERVISOR 
 

TITLE 
 

PHONE 
 

DESCRIPTION OF WORK 
 
REASON FOR LEAVING 
 

 
 

2. 
NAME OF EMPLOYER 
 
ADDRESS 
 
STARTING DATE 
 

LEAVING DATE JOB TITLE 

WEEKLY STARTING SALARY 
 

LEAVING FINAL SALARY 
 

MAY WE CONTACT YOUR SUPERVISOR? 
 
NAME OF SUPERVISOR 
 

TITLE 
 

PHONE 
 

DESCRIPTION OF WORK 
 
REASON FOR LEAVING 
 

 
 

REFERENCES 
NAME ADDRESS BUSNESS YEARS ACQUAINTED 
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HAVE YOU EVER BEEN CONVICTED OF A FELONY WITHIN IN THE LAST FIVE YEARS? 
 
 
IF YES, EXPLAIN (WILL NOT NECESSARILY EXCLUDE YOU FROM CONSIDERATION) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
AUTHORIZATION 
I CERTIFY THAT THE FACTS CONTAINED IN THIS APPLICATION ARE TRUE AND COMPLETE TO THE BEST OF 
MY KNOWLEDGE AND UNDERSTANDING THAT IF EMPLOYEE FALSFIED STATEMENTS ON THIS 
APPLICATION SHALL BE GROUNDS FOR DISMISSAL. 
 
I AUTHORIZE INVESTIGATION OF ALL STATEMENTS CONTAINED HEREIN AND THE REFERENCE AND 
EMPLOYERS LISTED ABOVE TO GIVE YOU ANY AND ALL INFORMATION CONCERNING MY PREVIOUS 
EMPLOYMENT AND ANY PERTINENT INFORMATION THEY MAY HAVE PERSONAL OR OTHERSWISE AND 
RELEASE THE COMPANY FROM LIABILITY FOR ANY DAMAGE THAT MAY RESULT FROM UTILIZATION OF 
SUCH INFORMATION. 
 
I ALSO UNDERSTAND AND AGREE THAT NO REPRESENTATIVE OF THE COMPANY HAS ANY AUTHORITY 
TO ENTER INTO ANY AGREEMENT FOR EMPLOYMENT FOR ANY SPECIFIED PERIOD OF TIME OR TO MAKE 
AN AGREEMENT CONTRARY TO THE FOREGOING UNLESS IT IS IN WRITING AND SIGNED BY AN 
AUTHORIZED COMPANY REPRESENTATIVE. 
 
 
 
 
_____________________________________________________________________________________ 
DATE       NAME                    SIGNATURE 
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Introduction 

 

Receipt of Company Employee Handbook 

The Employee Handbook (sometimes called a Personnel Policy Manual and referred to as the 
“Manual”) is a compilation of personnel policies, practices, and procedures currently in effect at United 
Enterprise, an equal opportunity employer. 

This Manual is designed to introduce employees to the organization, familiarize you with Company 
policies as they pertain to you as an employee, provide general guidelines an work rules, disciplinary 
procedures and other issues related to your employment, and to help answer many of the questions that 
may arise in connection with your employment. 

This Manual and any other provisions contained herein do not constitute a guarantee of employment 
or an employment contract, express or implied. You understand that your employment is “at-will” and 
that your employment may be terminated for any reason, with or without cause, and with or without 
notice. Only the CEO or the authorized representative(s) of has the authority to enter into a signed 
written agreement guaranteeing employment for a specific term. This Manual is intended solely to 
describe the present policies and working conditions at. This Manual does not purport to include every 
conceivable situation; it is merely meant as a guideline, and unless laws prescribe otherwise, common 
sense shall prevail. Of course, Federal, state, and/or local laws will take precedence over policies, 
where applicable. 

Personnel Policies are applied at the discretion of United Enterprise. United reserves the right to 
change, withdraw, apply, or amend any of our policies or benefits, including those covered in this 
Manual, at any time. May notify you of such changes via email, posting on the Company’s Intranet, 
Portal or Web site, or via a printed memo, notice, amendment to or reprinting of this Manual, but may, 
in its discretion make such changes at any time, with or without notice and without a written revision 
of this manual. 

By signing below, you acknowledge that you have received a copy of United’s Employee Handbook, 
and understand that it is your responsibility to read and comply with the policies contained therein and 
any revisions made to it. Furthermore, you acknowledge that you are employed “at-will” and that this 
Manual is neither a contact of employment nor a legal document. 

 

 

_____________________________________                                              _____________________ 

Signature                        Date 

 

_________________________________________________________________________________ 

Please pint you full name. 

 

 

Please sing and date one copy of this notice and return it to Human Resources. 
Retain a second copy for your reference. 
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